WORLD HEALTH ORGANIZATION ORGANISATION MONDIALE DE LA SANTE

RESOLUTION

REGIONAL COMMITTEE FOR COMITE REGIONAL DU
THE WESTERN PACIFIC PACIFIQUE OCCIDENTAL

WPR/RC63.R7
27 September 2012

NOMINATION OF THE REGIONAL DIRECTOR: CODE OF CONDUIC

The Regional Committee,

Recalling the discussions held by the Committeeesits fifty-ninth session on modalities to

increase the fairness and transparency of the ggdoe the nomination of the Regional Director;

Also recalling its resolution WPR/RC61.R3, by whible Committee amended its Rules of
Procedure in order to improve the effectiveneghefprocedure for nominating the Regional

Director;

Convinced that the overall process of nominatinoluding the activities carried out by
candidates and by Member States nominating or stipgahose candidates, will benefit from

agreed principles of good conduct;

Recognizing at the same time that the nominatialh@Regional Director is an

intergovernmental process and that Member Statestha sovereign right to conduct their foreign

policy;

Having considered the report by the Legal Counseltbe draft Code of Conduct annexed to

it (WPR/RC63/8),
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1. ADOPTS the Code of Conduct for the Nominatiothaf Regional Director of the Western

Pacific Region of the World Health Organizationaasended by the Committee (annexed);

2. CALLS UPON Member States to implement and abidéhe Code of Conduct, to make it
widely known and easily accessible, and to bring the attention of persons they wish to propose

for the post of Regional Director in future nomioatprocesses;

3. REQUESTS the Regional Director to support thel@mentation of the Code of Conduct as

envisaged in the Code;

4. FURTHER REQUESTS the Regional Director to impregon the Secretariat of the
Regional Office the importance of complying witle tbbligations laid out in the Staff Regulations
and Rules with regard to the conduct to be obsedueithg the process of nomination of the Regional

Director, as provided in the section on internaididates of the Code of Conduct.

5. DECIDES that the Code of Conduct will becomeetie at the end of the sixty-third

session of the Committee.

Seventh meeting, 27 September 2012
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ANNEX

Code of Conduct
for the Nomination of the Regional Director
of the Western Pacific Region of the World Health Organization

By resolution WPR/RC50.R8, the Regional Committeer alia affirmed that "campaigns
for elective office in the Western Pacific Regidiosld be open and fair, and based on the merits of
the individual candidates". In resolution WPR/R®&,.the Regional Committee also pointed to its
intention to improve the fairness of the procesglie nomination of the Regional Director. The
Regional Committee requested the Legal Counsdhtmeate further on a possible code of conduct
on the nomination of the Regional Director.

This Code of Conduct (Code) aims at promoting aanofair, equitable and transparent
process for the nomination of the Regional Directfiothe Western Pacific Region (WPR) of the
World Health Organization (WHO). In seeking to irope the overall process, this Code addresses a
number of areas , including the submission of psajgand the conduct of electoral campaigns by
Member States and candidates.

The Code is a political understanding reached byMkember States of the Western Pacific
Region (Member States). It recommends desirablebetr by Member States and candidates with
regard to the nomination of the Regional Directointcrease the fairness, openness and transparency
of the process and thus its legitimacy, as wethadegitimacy and acceptance of its outcome. As
such, the Code is not legally binding, but Membetes and candidates are expected to honour its
contents.

A. General Requirements
I. Basic Principles

The whole nomination process as well as elect@w@paign activities related to it should be
guided by the following principles that further tdegitimacy of the process and of its result:

Fairness

Equity

Transparency

Good Faith

Dignity, Mutual Respect and Moderation
Non-Discrimination and

Merit-based.

I1. Authority of the Regional Committee and its Rules of Procedure

1. Member States accept the authority of the RediGommittee for the Western Pacific (Regional
Committee) to conduct the nomination of the Redi@igector in accordance with its Rules of
Procedure and relevant resolutions of the RegiGoahmittee.

2. Member States which propose persons for thegid®égional Director have the right to promote
their candidature. The same applies to candideitbsregard to their own candidature. In the
exercise of that right, Member States and candsdstteuld abide by all rules governing the
nomination of the Regional Director contained ia Bules of Procedure of the Regional Committee
as well as in relevant resolutions and decisiorth®Regional Committee.
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I11. Responsibilities
1. It is the responsibility of Member States anddidates to observe and respect this Code.

2. Member States acknowledge that the processminadion of the Regional Director should be
fair, open, transparent, equitable and based om#érés of the individual candidates. They should
make this Code publicly known and easily accessible

B. Requirements concer ning the different steps of the nomination process
I. Submission of proposals

When proposing the name of one or more persorthéopost of Regional Director, Member States
will be requested by the Director-General to sulihetnecessary particulars of each person's
qualifications and experience using the standamu Bnnexed to this Code as an appendix, in order
to improve the comparability of the merits and dficdtions of candidates against the criteria
adopted by the Regional Committee with resolutioRRIRC50.R8.

I1. Electoral campaign

1. This Code applies to electoral activities redatethe nomination of the Regional Director
whenever they take place until the nomination leyRegional Committee.

2. All Member States and candidates should enceusiad promote communication and cooperation
among one another during the entire nominationgesecMember States and candidates should act in
good faith bearing in mind the shared objectivepromoting equity, openness, transparency and
fairness throughout the nomination process.

3. Member States and candidates should refer taoo#her with respect; no Member State or
candidate should at any time disrupt or impedec#gmpaign activities of other candidates. Nor
should any Member State or any candidate make ehypowritten statements or other
representations that could be deemed slanderdisetous.

4. All Member States and candidates should disdlusie campaign activities (e.g. hosting of
meetings, workshops, visits). Information disctbsell be posted on a dedicated page of the web
site of the Regional Office.

5. Member States and candidates should refrain iingonoperly influencing the nomination process,
by, for example, granting or accepting financiabtvrer benefits as a quid pro quo for the suppiort o
a candidate, or by promising such benefits.

6. Member States and candidates should not makeiges or commitments in favour of, or accept
instructions from, any person or entity, publigoivate, when that could undermine, or be perceived
as undermining, the integrity of the nominationqass.

7. Member States that have proposed a candidatédstazilitate meetings between their candidate
and other Member States, if so requested. Whepoasible, meetings between candidates and
Member States should be arranged on the occasiconéérences or other events involving Member
States of the Region rather than through bilatesais.

8. Member States nominating candidates for the @idRegional Director should consider disclosing
grants or aid funding for the previous two yearsider to ensure full transparency and mutual
confidence among Member States.
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9. Travel by candidates to Member States to proitiatie candidature should be limited in order to
avoid excessive expenditure, which could lead égjirality among Member States and candidates.
In this connection, Member States and candidategldltonsider using as much as possible existing
mechanisms (regional committees, Executive Boarakld\Health Assembly) for meetings and other
promotional activities linked to the electoral cangm.

10. Electoral promotion or propaganda under theeyaf technical meetings or similar events should
be avoided.

11. After the Director-General has dispatched traes and particulars of candidates to Member
States in accordance with the third paragraph & Bl of the Rules of Procedure, he/she will open
on the web site of WHO a password-protected questial- answer web forum open to all Member
States and the candidates who request to paregcipatch a forum.

12. After the Director-General has dispatched traes and particulars of candidates to Member
States in accordance with the third paragraph & Bl of the Rules of Procedure, the Regional
Office will post on its web site information on athndidates who so request including their curaicul
vitae and other particulars of their qualificatemd experience as received from Member States, as
well as their contact information. The web sitel&lso provide links to individual web sites of
candidates upon request. Each candidate is regpehsr setting up and financing his/her own web
site. The Regional Office will also post on its wete, at the time referred to in the first paragraf
Rule 51 of the Rules of Procedure of the RegiomahRittee, information on the nomination process
and the applicable rules and decisions.

I11. Nomination

1. The nomination of the Regional Director is coctéd in private meetings of the Regional
Committee in accordance with Rule 51 of the RufdBrocedure. Attendance at the private meetings
is prescribed by the Director-General and limite@s$sential Secretariat staff besides Member States
Candidates should not attend those meetings evbayifform part of the delegation of their country.
The votes in the private meeting are conductedcebyes ballot. The results of the ballots shoultl no
be disclosed by Member States.

2. Member States should abide strictly by the Rafd3rocedure and other applicable resolutions and
respect the integrity, legitimacy and dignity oé throceedings. As such, they should avoid
behaviours and actions, both inside and outsidedhéerence room where the nomination takes
place, which could be perceived as aiming at imftuieg its outcome.

3. Member States should respect the confidentiafithe proceedings and the secrecy of the votes.
In particular, they should refrain from communiogtior broadcasting the proceedings during the
private meetings through electronic devices.

IV. Internal candidates

1. WHO staff members, including the incumbent Regidirector, who are proposed for the post of
Regional Director are subject to the obligationstamed in the WHO Staff Regulations and Rules,
as well as to the guidance that may be issued firmmto time by the Director-General.

2. WHO staff members who are proposed for the pbRiegional Director must observe the highest
standard of ethical conduct and strive to avoid &@pyearance of impropriety. WHO staff members
must clearly separate their WHO functions fromtleandidacy and avoid any overlap, or perception
of overlap, between campaign activities and tharkidor WHO. They also have to avoid any
perception of conflict of interest.
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3. WHO staff members are subject to the authofityhe Regional Director and the Director-
General, in accordance with the applicable regutatand rules, in case of allegations of breach of
their duties with regard to their campaign actesti

4. The Regional Committee may suggest that DireGeneral consider applying Staff Rule 650
concerning special leave with or without pay tdfsteembers who have been proposed for the post
of Regional Director.
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APPENDIX

Standard Form for the Proposal of Names of Permi$omination of the Regional Director of the
Western Pacific Region of the World Health Orgatora

1. Please provide details of the qualifications elnaracteristics of the person proposed by your
Government with regard to the criteria containe®&@solution WPR/RC50.R8, para. 2:

a) a strong technical and public health backgramdiextensive experience in international health

b) competency in organizational management

c¢) evidence of public health leadership

d) sensitivity to cultural, social and politicaffdirences

e) a strong commitment to the work of WHO




